
Employment Barrister / Solicitor Advocate 
Nationwide 

We are looking to attract an Employment Barrister / Solicitor Advocate to join our DWF Advocacy business. 
Operating much like an in-house set of chambers, DWF’s barristers and advocates offer specialist advocacy services as well as up-to-the-minute experience 
across a variety of specialisms such as Commercial, Fraud, Occupational Health & Disease, Catastrophic Injury, Professional Indemnity, Employment, Costs 
and Inquests.
In particular, our employment law advocates represent both employers and employees at all levels of tribunal and Court on a wide range of employment 
claims such as discrimination claims unfair/wrongful dismissal, TUPE, misconduct, and regulatory matters. Our advocates sit alongside specialist solicitors, 
providing a seamless client experience.
The barrister / solicitor advocate will be expected to initially take on an Employment Law heavy practice, we are however keen to speak to candidates who 
have experience and an interest in a complementary area of practice. Forming part of a well-established team, this career opportunity offers you the chance 
to work alongside market leading partners to deliver cost-efficient, proportionate and high quality advocacy services to DWF, other solicitor’s practices and 
clients across multiple geographical locations. 
We are keen to attract an applicant with 5+ years PQE (desirable) and previous experience in Employment Law work and at least one additional subspecialism. 
You will be expected to have the commercial awareness, confidence and ability to seek out, secure and retain new clients from within the business and 
beyond. In order to be successful in this role, we will expect you to be quick-witted and have a responsible attitude, integrity and a willingness to stay abreast 
of current affairs in the profession.
We are flexible on location and would welcome applications nationwide.
If you are looking to develop and grow your professional expertise and enhance your career in a legal business that isn’t afraid to challenge the norm and go 
beyond expectations … then apply!
Benefits package and flexible working:
We want you to feel valued and rewarded by your time at DWF. We understand the importance of offering you a reward package that goes beyond simply 
salary. That’s why, when you join DWF, you’ll be given a choice. You can pick from a range of benefits, allowing you to build a package that suits your needs and 
lifestyle, as well as those of your family. In addition to our standard benefits (medical insurance, life insurance, pension and 25 days annual leave), we offer 
flexible benefits which include season ticket loans, gym memberships, health assessments, cycle to work, retail vouchers, a buy as you earn share scheme 
and dining cards. You will also have access to additional wellbeing programs such as an online GP and a Healthy Minds helpline.
We are also happy to discuss flexible working patterns.
Supporting your application 
Our recruitment process will comprise of interviews and, at times, a written exercise, an assessment day and/or a presentation. We want to make sure we do 
all we can to make this a positive experience for you. Please click the following link (https://www.cleartalents.com/apply/allroles/) which will take you 
through a simple process to identify any adjustments or additional support we can provide beforehand or on the day.
To apply, please send your CV to: florence.vanschependom-brown@dwf.law

DWF is a global legal business providing Complex, Managed and Connected Services, operating from 33 key locations with over 4,200 people. The Company became the first Main Market Premium Listed 
legal business on the London Stock Exchange in March 2019. We are committed to equal opportunities in all areas of work and business. At DWF we empower people to be themselves within an inclusive 
and supportive environment, enabling everyone to achieve their full potential in line with their abilities and career aspirations.
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